
Mount Zion Evangelical Lutheran Church  
Covid-19 Response Policy Statement  
 
Mount Zion has always strived to be a caring community for both it’s congregation members as well as 
the greater community. Pandemic times require careful consideration to ensure that we care for each 
other in meaningful ways but still protect those most vulnerable to the virus. 
 
Of those who belong to or visit Mount Zion, the majority would be considered to be of a vulnerable or at 
risk group.  For this reason, Mount Zion will strictly adhere to all public health guidelines at both the 
provincial and local level.  There may be times when these recommendations are exceeded by Mount 
Zion in order to provide further protection. Some examples of this may include rapid testing as needed, 
reduced numbers attending indoors, etc.   
 
Mount Zion supports vaccination and adhering to public health guidelines during this pandemic. All 
members and visitors are strongly encouraged to receive all recommended doses of vaccine. Mount 
Zion’s parish nurse is available to assist with those having difficulty booking vaccination appointments, 
getting to appointments or understanding the importance of vaccination.  
 
For those not fully vaccinated, interventions are in place to ensure your visit to Mount Zion is as safe as 
possible for all. 
 

Mount Zion Evangelical Lutheran Church, Waterloo 
COVID-19 Vaccination Policy  
 
The health, safety and welfare of each of our members, staff, as well as their family members and our 
community is of utmost importance to Mount Zion Evangelical Lutheran Church. As well as keeping our 
community safe, we acknowledge that we all must do our part to reduce the spread of COVID- 19 by 
following the guidelines set out by the Government of Ontario and balancing our individual rights with 
collective responsibilities. 

Background   
On March 11, 2020, the World Health Organization declared COVID-19 a pandemic virus. Globally, 
within Ontario, variants of the virus have circulated, including the current dominance of the Delta 
variant with increased transmissibility and disease severity compared with previous COVID-19 virus 
strains.  
Regardless of which SARS-CoV-2 variant is predominating in an area, vaccination, in combination with 
public health and individual measures, continue to work to reduce disease spread and severe outcomes. 
In particular, evidence continues to demonstrate that a complete two-dose series of Health Canada-
approved COVID-19 vaccines provides substantial protection. Based on current data only a fraction of 
fully vaccinated people became infected, with the majority of recent cases and hospitalizations 
occurring in unvaccinated or partially vaccinated people.  
COVID-19 is an acute respiratory illness caused by severe acute respiratory syndrome coronavirus (SARS-
CoV-2). It may be characterized by fever, cough, shortness of breath, and other symptoms. 



Asymptomatic infection is also possible. The risk of severe disease increases with age, however, is not 
limited to the elderly and is elevated in those with underlying medical conditions. 

Purpose  
The purpose of this policy is to outline organizational expectations with regards to COVID-19 
immunization of employees, staff, contractors, volunteers, and students. Contingent upon vaccine 
availability and unless medically contraindicated, it is the expectation that all eligible employees, staff, 
contractors, volunteers, and students are fully vaccinated against COVID-19 (i.e. against infections 
caused by SARS-CoV-2).  

Legislative framework 
This policy is aligned with the employer’s general duty under the Occupational Health and Safety Act to 
take every reasonable precaution to protect its workers (broadly defined) and the responsibility to 
assess the workplace for risks, including that of COVID-19 transmission.  

This policy is applied in accordance with the Ontario Human Rights Code, Occupational Health and 
Safety Act and any other applicable legislation. Information collected under this policy and procedure is 
in compliance with relevant legislation including but not limited to the Personal Health Information 
Protection Act and the Ontario Human Rights Code.  

Application  
The employer can reasonably inquire in the vaccination status of its workers if its workers work in a 
location with common areas or its workers could have contact with clients, customers, or the public. 
Regardless of how often or how much time spent in their respective workplace, this policy applies to:  

• Employees and staff  
• Contractors  
• Students  
• Volunteers Requirements – statement of the actions required per the policy  

All employees, staff, contractors, members, volunteers and students will be required to provide one of 
the following:  

1. Proof of COVID-19 vaccine administration as per the following requirements: a. If the individual 
has only received the first dose of a two-dose COVID-19 vaccination series approved by Health 
Canada, proof that the first dose was administered and, as soon as reasonably possible, proof of 
administration of the second dose; or b. Proof of all required doses of a COVID-19 vaccine 
approved by Health Canada.  

2. Written proof of a medical reason, provided by either a physician or nurse practitioner that sets 
out:  
a. that the person cannot be vaccinated against COVID-19; and  
b. the effective time period for the medical reason (i.e., permanent or time-limited). 

3. If not doubly vaccinated, persons entering the building for worship or a Mount Zion event must 
take a COVID-19 rapid antigen tests 

 



Policy implications   
Employees, staff, contractors, members, volunteers and students who elect not to provide proof of 
COVID-19 vaccination per 1 above, and rely on 2 or 3, may be subject to additional requirements such as 
COVID-19 testing, redeployment, personal and public health protective measures, work exclusion/leave 
of absence, termination, etc., based on assessment by the employer of factors including for example, 
the work/role of the individual, the type of workplace, local epidemiology, etc., and in consideration of 
the duty to accommodate, as applicable. Acknowledgements – additional context for policy Sample: 
Acknowledgement that the policy will be applied in accordance with the Ontario Human Rights Code  

Acknowledgements  
It is acknowledged that the policy will be applied in accordance with the Ontario Human Rights Code.  

http://www.ohrc.on.ca/en/news_centre/ohrc-policy-statement-covid-19-vaccine-mandates-and-proof-
vaccine-certificates 

It is acknowledged that the policy may change as the status of the pandemic changes and/or legislation 
or public health advice changes.  
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